If we’re talking about “Trump’s America” in the sense of a more polarized, populist, and economically nationalist
environment — where skepticism toward government mandates, diversity programs, and internationalist language is
common — then a gender pay gap agenda would need to be framed and implemented very differently to stand a
chance politically.

Here’s how an adapted version might look:

1. Reframe as Economic Patriotism and Family Strength

¢ Language shift: Instead of “gender equality” as an abstract moral imperative, frame it as supporting American
families, maximizing the nation’s workforce potential, and rewarding hard work.

¢ Pitch equal pay as a pro-family, pro-growth measure:

“If your daughter does the same work as your son, she should get the same paycheck — because
her family needs that money just as much.”

* Avoid jargon like “equity” or “systemic bias” that can trigger partisan backlash.

2. Use Tax Incentives Instead of Mandates

¢ Rather than blanket regulations, propose tax breaks or subsidies for companies that:
* Demonstrate closing their internal pay gaps.
» Offer on-site childcare or flexible schedules to retain skilled women.

* Frame as rewarding good businesses, not punishing “bad” ones.

3. Connect to Competitiveness Against China & Other Rivals

* Argue that wasting half the nation’s talent pool is a strategic disadvantage.
¢ Equal pay becomes part of a national competitiveness narrative:

“If China uses all its talent, we can’t afford to sideline ours.”

4. Leverage State-Level & Local Solutions

* Avoid framing as a “federal overreach” issue.

¢ Encourage governors and local chambers of commerce to run voluntary certification programs (“Fair Pay
Certified Employer”), promoted as a mark of quality and productivity.

5. Promote Apprenticeships & Skills Training

¢ Rather than focusing on diversity quotas, push vocational programs and apprenticeships for women in high-
demand, high-pay trades (construction, manufacturing, tech repair).

* Sell as getting Americans into good jobs without college debt.



6. Focus on Outcomes, Not Ideology

* Don’t lead with bias-awareness seminars or cultural change rhetoric.

¢ Lead with measurable results: reduced turnover, better retention, higher productivity.

¢ Tell stories about American women in small towns who can now stay and work because their jobs pay enough

to support a family.

In short:

In a Trump-era political climate, the way to attack the gender pay gap is to:

* Drop progressive branding

* Focus on economic self-interest, family stability, and national strength

¢ Use carrots, not sticks

¢ Localize solutions and make them voluntary but incentivized

If you want, I can sketch a side-by-side comparison table between a liberal-progressive gender pay agenda and a
Trump-America-adapted agenda, so the contrast in framing and tools is crystal clear.
It might surprise you how much the core goals can be kept, even with totally different packaging.

Do you want me to make that table?

Yes

Goal Area

Core Message .
8 and a democratic value.”

Social justice terms: equity,

Language Style inclusion, systemic bias.

Policy Approach e
yApp discrimination enforcement.

Reason for Change rights.

Workforce Integration = .
diversity requirements.

Pay Gap Measurement

reporting.
Childcare & Family  Universal childcare, paid parental
Support leave mandates.
Public Messaging En_d systemic (?’ISCI‘HIIII]&IUOH
against women.
Target Audience Urban, younger, progressive voters.

Liberal/Progressive Framing
“Gender equality is a moral right

Federal mandates, regulations, anti-
Moral imperative, fairness, human
Quootas for leadership positions,

Mandatory wage audits & public

Trump-America Framing

“Fair pay for hard work strengthens American families
and makes our country competitive.”

Populist-economic terms: family paycheck, good
American jobs, fair shot.

Voluntary programs, state-led initiatives, and tax
incentives for good practices.

Economic patriotism, keeping American talent
competitive vs. China & others.

Skills training & apprenticeships for women in high-
demand trades and industries.

Voluntary “Fair Pay Employer” certification, promoted
by chambers of commerce.

Tax credits for employers offering childcare or flexible
schedules; framed as supporting working parents.

“If your daughter works as hard as your son, she should
get the same paycheck — it’s common sense.”
Working- and middle-class families, small business
owners, rural communities.
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